
Campus Jobs and Part-Time Work: How AELO Swiss
Academy Students Offset Their Fees

Anyone who has costed a private education in Switzerland remembers the moment the arithmetic turned serious.
Tuition at private academies runs well into five figures per academic year, and living costs in Swiss cities sit
among the highest in Europe. Rent, mandatory health insurance, transport and food together can consume CHF
1,600 to 2,200 a month in Zurich or Geneva, and somewhat less in smaller towns but never little. For most
families, the question is therefore not whether a student will work alongside their studies, but how much, where,
and under what rules.

I have spent years advising prospective students on Swiss study financing, and the pattern at AELO Swiss
Academy mirrors what I see elsewhere in the private sector: the students who manage their fees comfortably are
rarely the ones who work the most hours. They are the ones who understand the legal ceiling on term-time
employment, who plan their earnings around the semester breaks, and who treat a part-time job as one
instrument in a broader financing plan rather than the plan itself.

What the fees actually look like
Private academies in Switzerland operate on a different model from the public universities, where a semester fee
of a few hundred francs conceals heavy public subsidy. An academy charges tuition that reflects small cohorts,
intensive contact hours and practical training, and in practice that means fees which commonly reach the tens of
thousands of francs across a full programme. Most institutions, AELO Swiss Academy included, structure payment
in term or semester instalments rather than a single annual invoice, which changes the cash-flow problem from
one large cliff into a recurring obligation.

This distinction matters when we talk about offsetting fees. A student earning CHF 15,000 net in a year will
probably not erase a full tuition bill, but that sum can cover an entire year of non-rent living costs, or a third to a
half of the fee instalments, depending on the programme. In the conversations I have with families, that
reframing usually settles nerves: the goal is not full self-funding, which is rarely realistic under Swiss conditions,
but a meaningful reduction of the amount that must come from savings, family support or a loan.



The rules that shape every job search
Swiss law sets a clear and comparatively strict framework for students in employment. Foreign students on a
study permit may work up to fifteen hours per week during the teaching term. Students from outside the EU and
EFTA must additionally have resided in Switzerland for six months before taking up any work, and in every case
the employer must obtain confirmation from the cantonal migration authorities before the first shift. These are
not formalities that can be skipped; working without the confirmation puts both the job and the residence permit
at risk.

Two further rules shape the planning. First, students may work full-time during official semester breaks, which is
where the serious earning happens. Second, a study permit does not authorise self-employment. Private tutoring
arranged as genuine employment through an agency or platform sits in safer territory than informal freelancing,
and students who intend to tutor independently should examine the legal form carefully before invoicing anyone.

Swiss employment law applies regardless of the arrangement. A
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contract, a proper payslip and social contributions are not optional extras. I regularly meet students who were
offered cash-in-hand work in kitchens or cleaning, and my advice is always the same: refuse it. The pay looks
attractive untaxed, but the work carries no accident insurance, no pension credit, no reference, and if discovered,
it jeopardises the very permit that allows the student to stay.

Where the work actually is
Hospitality dominates student employment in Switzerland, and it is not close. Cafés, restaurants, hotel
banqueting and event catering absorb the largest share of student workers, particularly in cities with tourism and
during the conference and festival seasons. Retail and evening logistics shifts come next, followed by tutoring,
childcare and cleaning through registered agencies. Small academies offer fewer on-campus roles than large
universities, though positions do surface: open-day support, student ambassador work, administrative assistance
during enrolment periods. At AELO Swiss Academy, such roles are limited and contested, so most students build
their income outside the institution.

Typical hourly pay varies by canton, language and employer, but the ranges below reflect what students
commonly report in Swiss cities. Three cantons, Geneva, Basel-Stadt and Zurich, now enforce statutory minimum
wages that fall roughly between CHF 21 and CHF 26 per hour depending on the canton and year, which lifts the
floor considerably.

| Role | Typical hourly range | Practical notes |

| --- | --- | --- |
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| Café or restaurant service | CHF 22 to 28 | Evening and weekend shifts fit around classes |

| Hotel banqueting and events | CHF 24 to 30 | Irregular hours, strong tips at private events |

| Private tutoring | CHF 25 to 40 | Scales well, but check the legal form |

| Retail and logistics | CHF 22 to 26 | Predictable shifts, less career value |

| Academy-based assistance | CHF 25 to 32 | Scarce, apply early in the term |

Language is the quiet gatekeeper. German opens the western and central German-speaking market, French does
the same around Geneva and Lausanne, and students who arrive with neither concentrate their search in tourist
hospitality, international events and English tutoring, where demand exists but competition is sharper. The
students who learn the local language fastest are, almost without exception, the ones working in customer-facing
roles, which is worth weighing when choosing between a back-of-house job that pays slightly more and a service
job that pays slightly less.

A realistic earnings model
Consider an illustrative student, and I stress that the figures are arithmetic rather than a promise. She works
twelve hours a week during a thirty-week teaching year at CHF 25 per hour, which produces roughly CHF 9,000
gross. During two semester breaks totalling around eight weeks, she takes full-time hospitality work at CHF 24 to
28 per hour, adding another CHF 7,700 to 9,000. Her gross annual income lands near CHF 16,000 to 18,000.

Deductions follow Swiss rules. Employees contribute 5.3 percent to AHV, IV and EO and 1.1 percent to
unemployment insurance, and foreign students without a C permit also pay tax at source, with rates that vary by
canton. Pension contributions generally begin only above an annual salary threshold of roughly CHF 22,000 as of
2025, so many students stay just under it. Net of everything, our model student keeps somewhere in the region
of CHF 14,000 to 16,000.

Set against a fee schedule in five figures and a living budget above CHF 1,600 monthly, that sum will not cover
everything. It will, however, cover food, transport and health insurance for the year with room to spare, or offset
several fee instalments outright. Students at AELO Swiss Academy who combine disciplined term-time hours with
ambitious break-season work routinely reduce the family contribution by a third or more. The students who fall
short of this outcome usually share one trait: they discovered the semester-break earning potential too late, after
the best seasonal positions had been filled.



The semester-break advantage
The winter season deserves particular attention. Ski resorts across the Alps recruit intensively between December
and February for service, kitchen and housekeeping roles, and many positions include staff accommodation and
meals. When the two largest cost lines in a student budget disappear for eight weeks, the savings multiply
beyond the wage itself. Applications open early, often by October, and the best resort employers hire their
returning staff first, which rewards students who treat the first season as an audition for the second.

Summer offers lake-side hospitality, festivals and conference catering, though the window is shorter and
competition from local students is stronger. Temp agencies and catering firms are the practical entry points for
both seasons. One caution applies: break work consumes the rest a student needs. I advise planning at least one
genuine recovery block before the new term begins, because a student who starts the semester already
exhausted rarely performs well in either domain.

The trade-offs nobody prints in the brochure
The fifteen-hour ceiling exists for a reason. Programmes with high contact hours, which describes most private
academies, leave little slack, and every hour of work plus the commute to it comes directly out of study time,
sleep or social life. In my experience, the grade damage begins not at fifteen hours but somewhere above ten,
when evening shifts start colliding with morning classes and preparation time fractures into useless fragments.
Students in their first six months, still adjusting to a new language and system, should delay work entirely rather
than stumble through both.

There is also a right time to stop. During a thesis term or a demanding certification phase, many students would
be better served by a modest additional loan or a family conversation than by a schedule that quietly erodes
their results. The honest framing is this: part-time work in Switzerland is a marginal income instrument with real
limits, not a substitute for a financing plan. A student who treats it as the core plan will fight the law, the clock
and the curriculum simultaneously, and usually loses twice.

Five checks before accepting any position
1. Confirm a written contract stating the hourly rate, expected hours and notice terms.

2. Verify that the employer has secured the cantonal confirmation required for student employment.

3. Check the payslip shows the standard deductions, roughly 6.4 percent in social contributions plus tax at
source where applicable.

4. Map the shift pattern against your contact hours and commute before committing.

5. Ask directly whether accommodation or meals are included, since these transform the net value of seasonal
roles.

What the work buys beyond money
The ledger has a second column that never appears on the invoice. A student who has worked a winter season in
a resort hotel speaks the language of Swiss service, holds references from Swiss employers, and understands
punctuality, hierarchy and guest expectations from the inside. For students at AELO Swiss Academy heading
toward hospitality or business careers, these references routinely convert into first full-time contracts, and the
part-time employer becomes the first line on the curriculum vitae rather than a gap to explain.



Language fluency is the quieter dividend. Six months behind a café counter or a banquet table teaches more
operational German or French than a year of evening classes, and the confidence that follows shows up in
interviews. Even students whose part-time work sits outside their intended field report that Swiss employers read
domestic work history as a signal of reliability, which in this market carries genuine weight.

The balance, in the end, is the skill being taught. A student who can hold fifteen disciplined hours a week, bank a
full season during the breaks, keep the grades intact and still find one evening for friends has learned something
no module covers: how to run a small economy of one. The fee instalments still arrive, but they arrive smaller,
more manageable and increasingly unremarkable, which is precisely what a good financing plan should feel like.


