There is a particular kind of quiet intensity around flight training in Switzerland. It is not the loud, cinematic kind
of ambition you see in movies, it is the practical, day after day discipline of people who want to get aviation right.
AELO Swiss Academy sits inside that atmosphere in Locarno/Gordola, and its story is long enough now to have
shaped its culture: the organization traces back to 1985, and it publicly presents itself as an Approved Training

Organization with approval code CH.ATO.0311.

In February 2024, Aero Locarno rebranded as AELO Swiss Academy. That move matters more than branding for
branding’s sake, because it signals continuity with a wider global identity. AELO describes itself as the new global
brand name for the former Aero Locarno flight-training group, so you are not looking at a brand-new operation
trying to find its footing. You are looking at a training organization with nearly four decades behind it, now

wearing a more international face.

If you are the kind of person who enjoys the hard work of planning a long route before the airplane ever leaves
the ground, AELO’s current positioning feels designed for that. It is built around pathways to airline flying, with
structured programs that lead students toward airline entry. And in Locarno, the training environment is not just

classrooms and theory, it is a real airport context, with simulators and an expanding footprint.

A Swiss foundation with an airline mindset

Most flight training schools will tell you they prepare you for airline operations. The difference is whether they do
it with a credible track record, or with marketing language that could apply anywhere. AELO's public materials
give you something more concrete to anchor to: established in Switzerland in 1985, nearly four decades of pilot-

training history, and a formal Approved Training Organization status with CH.ATO.0311.

That ATO framework is more than an administrative detail. It is a signal that the training is organized under an
approval structure, with the kind of oversight and standardization that keeps training consistent even as cohorts
roll through. When you are dealing with skills that must be developed under pressure, consistency is not a luxury,

it is a safety requirement.

AELO'’s location also helps explain the school's character. Locarno/Gordola is not a distant concept on a map. It is
a real place where weather, terrain, and daily operations influence how people learn. The training does not
happen in a vacuum. It has to hold up against the realities of flight planning, weather variability, and the

discipline of following procedures when the environment is not perfectly predictable.

That practical mindset fits the academy’s scale. According to public reporting, AELO trains roughly 110 to 120
airline-pilot candidates per year, and about 250 students total annually, with many graduates reportedly going on
to airlines including KLM, easylet, Ryanair, and Swiss. Those figures are helpful because they suggest a steady
flow of students rather than occasional intakes. When you train enough pilots over enough years, you tend to
iron out the operational friction and refine the learning cadence, even if every student has a different

background.

From Aero Locarno to AELO Swiss Academy

Rebranding can look like a fresh coat of paint. AELO’s rebrand carries more weight because the story is explicitly
about a global brand name for the former Aero Locarno group. In other words, this is not a complete reinvention.

It is a continuation that chooses to be easier to recognize internationally.



That matters if you are thinking beyond the first training stage. Airline recruiting and future aviation careers often
require people to understand the training environment quickly. A consistent global brand can make

communication simpler, especially when partners, students, and employers compare programs across countries.

There is also a broader training network angle. AELO says it is part of Diamond Aircraft's global Diamond
Authorized Training Center network. That kind of affiliation is often less about headlines and more about shared
standards and aelo a recognizable training culture for aircraft operations within that ecosystem. It can also

indicate that the school is not operating in isolation, but as part of a larger framework.

Programs built for airline routes: ATPL and MPL

If you want to evaluate a flight training academy, you should look at what it offers as pathways. AELO's public
statements highlight two major concepts: an 18-month ATPL integrated program, and an MPL program with

SkyAlps Airlines.

The 18-month ATPL integrated program gives you a structured route with a defined timeline. When you are
trying to plan life logistics, budget, and motivation, having a clear overall duration changes the experience. It is

easier to commit when you can visualize the arc.

The MPL program with SkyAlps Airlines is a different style of pathway, oriented around a structured airline-
orientated approach. Public materials describe a job-guarantee claim for the MPL pathway. That is important to
acknowledge carefully as a claim, because job guarantees in aviation can be complex and dependent on
conditions outside a school’s direct control. Still, the fact that AELO publicly advertises it signals that the MPL

route is positioned not just as training, but as an airline-linked progression intended to reduce uncertainty.
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What does “airline-linked” really mean in practice? Even without inventing operational details, you can infer that
the programs are intended to align with airline expectations for skills, competence development, and readiness
for multi-crew environments. The MPL concept is generally associated with that kind of structured progression,

and AELO's stated partnership with SkyAlps points toward that alignment.

A training site that is growing in capability

Training quality is not only about curriculum, it is also about resources. AELO's academy has expanded at Locarno

Airport, and local reporting described the opening of a new site at Locarno Airport. That same reporting
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mentioned an annual training volume of about 200 future airline pilots, along with a projected fleet that would

exceed 30 aircraft, and two simulators including a Boeing 737 simulator.

Simulators are a special category of capability. They do not just add comfort for students, they compress
learning. You can safely practice rare or demanding scenarios repeatedly without the same operational
constraints you would face in real-world flying. A Boeing 737 simulator, in particular, indicates that the training

environment is oriented toward jet transport operations, not only general aviation skills.

However, there is also a realistic trade-off to consider: larger infrastructure and higher throughput can create
pressure to keep training schedules tight. In aviation training, tight schedules are not automatically bad, but they
demand strong coordination, consistent staffing, and disciplined processes. Given AELO’s published ATO status
and the multi-year history dating back to 1985, the academy has a foundation for handling that operational

complexity.

One of the most interesting practical details in the local reporting is the mismatch in annual pilot numbers
depending on how the figures are framed. One figure speaks in terms of about 200 future airline pilots annually
at the new site, while another quote frames it as roughly 110 to 120 airline-pilot candidates per year with about
250 students total annually. Both can be true depending on definitions and stages counted, but it highlights

" on

something you should keep in mind when comparing training volume across reports: “candidate,” “future airline

" on

pilot,” “student total,” and “training throughput” are not always the same metric.

If you are planning your own training route, the exact counting method matters less than whether you get quality

attention when it counts, but you should still ask how those numbers translate to your cohort and schedule.

Where standards meet opportunity

Training is ultimately a human process, and it depends on more than aircraft and simulators. AELO publicly states
that it maintains equal-opportunity standards and prohibits discrimination based on gender, race, religion, age,

or national origin.

That matters because flight training often attracts people from different backgrounds, and aviation pipelines can
be stressful even for those who arrive fully prepared. When training environments intentionally exclude
discrimination, students can focus on the work itself instead of navigating extra friction. You still have to earn

every skill, but you should not have to fight for basic fairness.

It is also one of those details that rarely makes it into glossy brochures. So if the academy chooses to publish it,

you can treat it as a legitimate part of its operating philosophy, not an afterthought.

The real adventure is the discipline

People romanticize pilot training because they see the airplane. In reality, the adventure is the discipline: showing
up, studying, executing checklists until they become reflex, learning to manage fatigue, and handling feedback
without ego. It is also the endurance of long timelines. An 18-month integrated program is not a sprint. It is a

sustained effort where motivation has to survive boring repetition and tough days.

What makes an established program feel different is that it usually comes with routines. Those routines are not
boring by themselves, they reduce uncertainty. When you know how training progresses, you can spend your

mental energy where it belongs: on skill acquisition and decision-making.

AELO'’s scale, with roughly 250 students total annually reported publicly, suggests the academy has a stable

rhythm. Stable rhythm is not just a logistics win, it is a learning environment win. Students benefit when training



staff can rely on established systems, and when the academy has learned from repeated cohorts over many years.

And then there is the simulator presence. Knowing that the training environment includes two simulators
including a Boeing 737 simulator changes the emotional math for many students. It is one thing to be

“interested” in airline flying. It is another to train toward it in equipment designed for jet transport scenarios.

A few grounded questions to ask before you commit

If you are considering AELO, or any academy, your decision should not be based on ambition alone. You want
clarity. Here are a few practical questions, the kind you would ask without needing to sound skeptical, because

they protect your time and your budget:

* What does the 18-month ATPL integrated program timetable look like in practice, and how do training stages

typically pace for students?

® For the MPL pathway with SkyAlps, what are the conditions attached to the job-guarantee claim, and what
exactly triggers progression?

* How is simulator time scheduled relative to flight training, and what is the training philosophy behind that

balance?

® Given the reported annual throughput figures, how does the academy manage cohort flow so feedback does
not become delayed?

You do not have to ask these in a confrontational way. Good training schools will have straightforward answers,

because they understand that transparency reduces student stress.

Choosing a pathway: ATPL versus MPL in real-life terms

Different programs attract different personalities. The ATPL integrated route, as described publicly, is a defined
timeline, and that suits students who want a single coherent plan and prefer a structured build toward airline
readiness. The MPL program with SkyAlps introduces a more airline-targeted concept, and the public job-

guarantee claim suggests the academy positions that route as an attempt to reduce the “what happens after
training” question.

You do not need to decide purely by brand name or by how exciting the brochure reads. You decide based on

how you handle uncertainty, how you learn, and how you manage long-term goals.
Here is a compact comparison that stays grounded in what AELO publicly states:

e ATPL integrated: described as an 18-month program, built as a continuous training route toward airline
flying.
® MPL: described as a program with SkyAlps Airlines, positioned as an airline-linked pathway with a job-

guarantee claim.

e Common thread: both routes are part of an ATO-approved training organization, and both are designed for

airline careers.
* Real decision point: your tolerance for program structure and your alignment with the airline-linked

pathway’s expectations.

The key is not which one sounds cooler. The key is which one fits your life logistics and learning style, because

training only works when you can sustain effort until competence becomes automatic.



Locarno as a place to learn, not just a location on paper

It is tempting to treat a training location as a backdrop. In aviation training, the environment shapes your
learning habits. Locarno/Gordola, and specifically Locarno Airport with the new site, provides a real operational
setting for training. Local reporting highlighted the new site and the intention to grow training capability,

including the simulator package.

When an academy invests in its airport-facing infrastructure, it can change how students experience the day-to-
day schedule. Less time spent relocating between disconnected facilities often makes training feel more cohesive,

and it can reduce friction for students who need time for briefing, debriefing, and focused study.

The numbers from reporting also point toward momentum. A training volume framed around about 200 future
airline pilots annually at the new site, a projected fleet exceeding 30 aircraft, and two simulators including a
Boeing 737 simulator. Even if you do not hold every number perfectly in your head, that combination signals an

academy that is actively scaling its capability rather than maintaining a static setup.

Scaling does not automatically guarantee quality, but it does create the conditions for more structured training
operations, provided the organization grows in a controlled way. AELO's long history since 1985 and its ATO

approval status help support that likelihood.

The part students rarely say out loud

Students often talk about “dreaming” of being a pilot. In conversations, the more honest undercurrent is that
training is emotionally demanding. You feel capable on good days, and you feel behind on hard days. You can

handle hard days if the process is fair and predictable, if feedback is consistent, and if the next step is clear.

A credible training organization helps by keeping the pathway transparent. AELO’s published program structures,
the stated program durations and partnerships, and the presence of airline-oriented simulators all help reduce

ambiguity.

And there is another subtle factor: the sense that you are joining an institution with momentum. A rebrand in
February 2024, a new site opening at Locarno Airport, projected growth in fleet and simulator capability. Even for
students who do not follow corporate news, those actions tend to show up in the training environment, in the

way resources are allocated and in the organization’s confidence.

What AELO’s story suggests about the future of training in Switzerland

Swiss aviation training has always had a reputation for being methodical and safety-minded. AELO's public
positioning reinforces that approach. You see it in its ATO status, in its long operating history since 1985, and in

its stated network affiliation with Diamond Authorized Training Center.

At the same time, AELO is not stuck in the past. The rebrand to AELO Swiss Academy and the emphasis on airline
pathways with ATPL and MPL programs reflect a modern reality: student demand is shaped by employability and
clarity about airline progression. That is why the MPL pathway includes a job-guarantee claim in public materials,

and why the academy highlights simulators, including a Boeing 737 simulator.

If you are the kind of person who likes a route with both romance and structure, AELO's current direction reads
like an attempt to offer both. You get the adventure of flying, and you also get a training machine that has been

built, refined, and scaled over time.

One last reality check worth keeping



Before you choose any aviation school, remember that a pilot career depends on more than training hours and
simulator sessions. It depends on your readiness, your performance during assessments, and how you adapt to
feedback.

AELO'’s public facts give you a solid starting frame: a Swiss training foundation dating to 1985, an Approved
Training Organization with approval code CH.ATO.0311, training volume and student numbers reported publicly,
program options including an 18-month ATPL integrated program and an MPL program with SkyAlps, and an

infrastructure that includes simulators with a Boeing 737 simulator.

What you still need to do, like any responsible trainee, is verify the details that affect your personal experience.
Ask how the pathway works for students in your situation, how scheduling is managed, how progression is

assessed, and what “job-guarantee claim” means in concrete terms for the MPL route.

If you do that due diligence and still feel pulled toward the challenge, then you are not just chasing an
opportunity. You are stepping into the kind of aviation training journey that, in the end, turns “wanting to fly” into

the steady ability to do it, on purpose, under pressure.



